PRE-EMPLOYMENT JOB MATCH PROFILE

In order to be fully considered for this vacant position, please print and briefly explain in the corresponding “Your
Qualifications” section how you meet or exceed each specific job requirement. This document is required to be submitted
with your employment packet for this vacancy.

Position Title: BUS DRIVER Posting Number: 0305017
Applicant Applicant SSN:
Name:
Address (City, Home/Cell Number:
State, Zip):
Work Number:
CurrentNISD | No __Yes Substitute Closing Date:
Employee: (If yes, current job title location ) N/A
How Long Employed at this Location:
Job Requirements Your Qualifications
High School or GED preferred Meet Exceeds None
One year experience drl\_/lng a Meet Exceeds None
commercial or large vehicle preferred. — — E—
Explain:
e Lifting/Carrying:
10-50 pounds frequently Meet Exceeds Not Capable
50-60 pounds occasionally -
60+ pounds infrequently Explain:
e Pushing/Pulling:
10-70 pounds sporadically
e Areyou at least 21 years of age? _Yes __ No
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Job Requirements

Your Qualifications

Do you have a current Commercial

Driver’s License (CDL)? — Yes _ No
Please list any endorsements or

.. None or
restrictions? —
**Note that a driver’s record check is
performed with the Department of Public
Safety for all positions requiring a CDL.**
Experience overseeing and monitoring a Experience Level
group of children. _____None _____ Moderate Extensive

Explain:

e Have you been electronically ~_Yes __ No

fingerprinted to work for a Texas

school district at a designated

Integrated Biometric Technology If yes, when

(IBT) location?

Yes No

e |If chosen for this position, are you
agreeable to a non-refundable
(approximately $50) fingerprint
background check?

Note: Payment must be made with a
credit of debit card.

I certify that the foregoing statements are true and correct to the best of my knowledge and belief and hereby

grant NISD permission to verify such answers. | understand that any false statement on this document or at any

time during the selection process including interviews, physical examinations, etc., may be considered as
sufficient cause for rejection of my employment application or for dismissal if such false statement is

discovered subsequent to my employment.

Signature
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